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Red/Yellow – The Socializing Doer 
 
Qualities and Characteristics 

 Like to get effective results as soon as possible 
 Have a positive attitude towards life in general  
 See the “big picture” very clearly and very quickly 
 Adaptable and quick to make a decision 
 Can be impulsive and I like to solve problems 
 Need to improve my listening skills 
 Not too focused on details 
 Can be a “do-aholic” not so much a “workaholic” 
 Have to be doing something and achieving something 
 If I get angry it does not last for long 

 
My Potential Limiters 
With Tasks: Because I focus on the big picture and continuously move from one opportunity to another, I may not 
fully understand what is involved in accomplishing complex or difficult tasks. 
With People: I should be less impulsive and take a more low-key approach. Not everybody wants to be the best – 
spending time with people who are detailed and analytical would help me. 
 
How could I disrupt teamwork? 
 By jumping in to help those assigned responsibility 
 Being impatient with those who require detail 
 Losing focus; too much detail 
 By not providing sufficient feedback detail 
 By not listening sufficiently 
 

How is teamwork disrupted for me? 
 Others taking too long to get to the point 
 By a lack of clarity in the information provided 
 By not being well informed  
 By a lack of authority and control 
 By negative comments and a “cannot be done” 

attitude 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The red in me: 
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 
 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 
The yellow in me:  
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me: 
 Tells stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 



Red/Green – The Thinking Doer 
 
Qualities and Characteristics 

 Results and goal-oriented 
 Expect competency and efficiency from others 
 Can, and like to, focus on tasks 
 Good at troubleshooting  
 Like my space 
 Can accept change if relevant 
 Thrive on challenges and opportunities 
 Able to drive down to key components 
 Impatient 
 Consider myself a logical person and respond to “what” and “when” questions 

 
My Potential Limiters 
With Tasks: I tend to over-analyze which can sometimes limit my effectiveness. I sometimes procrastinate. It 
would help me, and others, to make quicker decisions. I tend to take on a lot of tasks therefore need to manage my 
time carefully. 
With People: I tend to be self-critical and also judge others. I should be more aware of peoples’ feelings, their 
points of view and what motivates them. 
 
How could I disrupt teamwork? 
 By being stubborn 
 By being impatient 
 By the fact that I know better and I am quick to say 

“no”  
 By my belief that I am always right 
 By not listening 
 

How is teamwork disrupted for me? 
 By things taking too long since I am impatient 
 By not being in a position of authority or control 
 By not being given the chance to speak 
 By people questioning what I do 
 By the lack of a logical structure to what we are 

doing 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The red in me: 
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 
 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 
The green in me: 
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me: 
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotone 
 Focuses communication 

 



Red/Blue – The Relating Doer 
 
Qualities and Characteristics 

 Have an industrious approach to tasks 
 Enjoy developing people 
 Dependable 
 Will volunteer for things I believe in 
 Sometimes tend to judge people too quickly  
 Need support and loyalty from others 
 Consider myself to be very honest 
 Like to opportunity to promote safety 
 Like my team to be successful and recognized 
 My family is very high on my priority list 

 
My Potential Limiters 
With Tasks: I would benefit by understanding more of the “big picture”. I should ensure I am absolutely clear 
about a project and its overall goal and context, before fully committing to it. I need to explain important decisions I 
make about a task, to all involved. 
With People: While I like to do things myself, I should delegate more. Because I tend to spread myself then, I 
should limit myself to pursuing critical tasks. 
 
How could I disrupt teamwork? 
 Being obstructive; digging in my heels 
 Becoming and acting cynically 
 Getting into the middle of things to help 
 By people who irritate me and I do not let go 
 My inability to forgive people if I think they are 

slacking 
 

How is teamwork disrupted for me? 
 Changes in the plan 
 People disagreeing with my clear ideas 
 Certain E-Colors appearing not to care about other 

people’s feelings  
 Some people who only think about the bottom line 
 Not being given the chance to make things better 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The red in me: 
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 
 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 
The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 

The blue in me:  
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 

 



 Yellow/Red – The Doing Socializer 
 
Qualities and Characteristics 

 People-focused 
 Has a positive attitude towards life in general 
 Like to interact with others 
 Like to influence people 
 Like to help people 
 Likes people and likes to be liked by people 
 Optimistic 
 Will work hard to prove a theory or idea 
 Consider myself creative and innovative 
 Likes to coach and mentor 

 
My Potential Limiters 
With Tasks: I am often impatient when dealing with complex situations and long-term projects. When under 
pressure, I have a tendency to force solutions. I should be more aware of details. I should always look for methods 
of showing other E-Color combinations a view that they can relate to and understand. 
With People: I have a fast lifestyle and I am driven to achieve. I should relax and take time out to reflect – this will 
help to fulfill and re-energize me and improve the quality of my life, and the lives of those around me. 
 
How could I disrupt teamwork? 
 By allowing no amnesty if let down 
 By becoming impatient when there is too much detail 
 By rejecting “non-believers” 
 By not focusing enough on the task 
 By frequent direction changes 
 

How is teamwork disrupted for me? 
 By not being included 
 Tension in team relationships 
 By people being unpleasant to each other 
 Taking too long to get started 
 Pessimism  
 

When Working with Me Communication Style: Verbal and Vocal 
 

The yellow in me: 
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me: 
 Tell stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 
The red in me: 
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 
 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 



 Yellow/Green – The Thinking Socializer 
 
Qualities and Characteristics 

 Have a positive attitude towards life in general 
 Likes to coach and teach people 
 Very loyal to people I respect 
 Enjoy interacting with people 
 Consider myself creative 
 Sensitive to how others view me 
 Like to be included 
 Can get impatient with myself and others when things are not going well 
 Have an inherent sense of fun 
 Like to be made to feel part of the team 

 
My Potential Limiters 
With Tasks: I am an “ideas person” who could benefit by being more attentive to details and timely follow-
through. My curiosity can lead to distractions while I work. I could benefit from pacing myself better. I should take 
some structured breaks during my workday. 
With People: Because I am intense by nature, I tend to be impatient with myself and others, especially when things 
are not going well. If I can control my thoughts and emotions when things are not going well, I could use my 
creativity to come up with effective solutions. 
 
How could I disrupt teamwork? 
 By being over-creative 
 By not giving the required level of information to 

others 
 By being easily side-tracked into other issues more 

important to me 
 By being impatient when results do not meet my 

expectations 
 By taking on too much 
 

How is teamwork disrupted for me? 
 A task or project definition which is unclear 
 Being put under unnecessary pressure 
 Not being listened to 
 Having too many “cooks” 
 Team efforts not being recognized 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The yellow in me: 
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me: 
 Tell stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 
The green in me: 
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me: 
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotone 
 Focuses communication 

 



 Yellow/Blue – The Relating Socializer 
 
Qualities and Characteristics 

 Like to help people 
 People focused 
 Like to help others develop and overcome their problems 
 Optimistic 
 Like to have people around me 
 Have a warm disposition 
 Can be a challenge for more task-focused people 
 Do not like negative people 
 Like to coach and mentor others 
 Like the opportunity to influence others 

 
My Potential Limiters 
With Tasks: Because I am so people-oriented, my potential limiters are generally around tasks. I should strengthen 
my problem-solving and decision-making skills – these improved skills would help me deal better with complex 
tasks. 
With People: I should establish a better balance between pleasing me and pleasing others – spending so much 
energy on other people means that I sometimes ignore my own needs. 
 
How could I disrupt teamwork? 
 Being distracted by other people 
 Moving and talking too fast/being overenthusiastic 
 By my need to keep going when others want to stop 
 By accepting more than my fair share 
 By my overwhelming desire to help 
 

How is teamwork disrupted for me? 
 When there is not total participation 
 By passers-by who distract me from the team 
 By people so task-orientated they do not consider my 

feelings 
 When I am not allowed to have fun 
 When I cannot help people 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The yellow in me: 
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me: 
 Tell stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 
The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 
 

The blue in me: 
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 

 



Green/Red – The Doing Thinker 
 
Qualities and Characteristics 

 Consider myself logical in my approach 
 Like detail-oriented work 
 Task-oriented – ten to be focused on work 
 Like to be given time to think 
 Must be given time to plan 
 Like the unusual – I am a pioneer by nature 
 Like to be in control 
 Not very good at expressing my thoughts and feelings 
 Tend to be judgmental of others 
 Tend to think negatively, sometimes 

 
My Potential Limiters 
With Tasks: My very high expectations mean I often end up being too hard on myself. This can be self-defeating as 
I can spend too much time thinking negatively. I would benefit by involving others when solving problems. 
With People: I am very task-oriented and focused – this can make me appear aloof or calculating. I need to show 
more warmth and genuine interest in other people’s problems. 
 
How could I disrupt teamwork? 
 Demanding details and expecting perfection 
 Wanting to implement my plan 
 Apparent insensitivity to other people’s feelings and 

ideas 
 By not contributing until I have all of the details 
 By not always speaking my mind 
 

How is teamwork disrupted for me? 
 People not wanting a detailed plan 
 People wanting to jump on the job 
 People not evaluating prior to the job 
 People not respectful of others’ opinions 
 Commencing operations before addressing details 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The green in me: 
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me: 
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotone 
 Focuses communication 

 
The red in me: 
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 
 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 



Green/Yellow – The Socializing Thinker 
 
Qualities and Characteristics 

 An innovative thinker 
 Do not like to be rushed 
 Appreciate time to think things out 
 Have high expectations of myself and of others 
 Like to work from a “to do” list 
 I tend to judge people on their ability to make things happen 
 Like to store knowledge 
 Need to be believed in, and taken seriously 
 Have an almost photographic memory 
 Creative  

 
My Potential Limiters 
With Tasks: I tend to underestimate the time and effort required by myself and others to complete tasks. I should 
pace myself better and be more selective about the tasks that I take on. I work better when I have a list of priorities. 
With People: I tend to be impatient, especially when stressed. I sometimes regret what I have said or done because 
it has had a negative impact on my image. Relaxing and enjoying regular recreation is important for me in order to 
charge my batteries. 
 
How could I disrupt teamwork? 
 By being perceived as a micro manager 
 By my desire to “fix” people whether or not they 

want it 
 Not being able to function without all the 

information available 
 By a requirement of “to do” lists for virtually all parts 

of my life 
 By seeking perfection with unimportant items or 

tasks 
 

How is teamwork disrupted for me? 
 Having too many people involved in the task 
 When there are lazy people on the team  
 By a lack of organization 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The green in me: 
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me: 
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotone 
 Focuses communication 

 
The yellow in me: 
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me: 
 Tells stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 



Green/Blue – The Relating Thinker 
 
Qualities and Characteristics 

 Like secure relationships 
 Hate being caught unprepared 
 Like to be given time to do research 
 Like detail and gathering information 
 Like doing one job at a time 
 Big projects and responsibility make me anxious, but I take them on 
 Like to talk details with other people 
 Can lose sleep over making mistakes, or being thought of as incapable 
 Like interesting conversations and find small talk difficult 
 Like to create systems that help me and others 

 
My Potential Limiters 
With Tasks: I could benefit from increasing my pace of work – I can be slower than others and tend to be a 
perfectionist. I should be less mechanical in my approach and not be afraid to include others. 
With People: I have to learn to deal with people who do not think the same as me – I would benefit from 
expanding my horizons. I should work towards feeling more comfortable speaking with managers and supervisors. 
This would increase my confidence.  
 
How could I disrupt teamwork? 
 By not involving myself 
 By assuming others do not understand 
 By getting angry and withdrawing when challenged 
 By procrastinating 
 By colluding against others 

How is teamwork disrupted for me? 
 By not taking the time to discuss 
 When there are raised voices 
 An unwillingness to experiment 
 By the exclusion of me and others from discussions 
 When others jump to conclusions about me 
 

When Working with Me Communication Style: Verbal and Vocal 
 

The green in me: 
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me: 
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotone 
 Focuses communication 
 

The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 
 

The blue in me: 
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 

 



Blue/Red – The Doing Relator 
 
Qualities and Characteristics 

 Industrious person who focuses on goals 
 Willing to be supportive of others if it helps me achieve my objectives 
 Highly focused, but can be perceived as selfish 
 Tend to say “I” instead of “we” even when working in a team 
 Find it difficult to delegate tasks 
 Dislike being told what to do or how to do it 
 Sometimes become stubborn when under pressure 
 Need to be encouraged to be more creative 
 Sometimes forget to ask or seek others’ opinions 
 Reluctant to change what I think or how I feel 

 
My Potential Limiters 
With Tasks: I should strive to become effective outside my comfort zone by considering different points of view 
and finding other ways to achieve my goals. I need to be more flexible – I usually have an either/or attitude. 
With People: I should show confidence in others by delegating tasks. I would benefit by: 

 creating more time for myself 
 appreciating differences in people 

 
How could I disrupt teamwork? 
 By harassing people to finish 
 By criticizing the planning with no thought of the 

work done 
 By not tolerating incompetence on the task 
 By being too impatient at times 
 By keeping things to myself 
 

How is teamwork disrupted for me? 
 By people who are late for meetings  
 By having to repeat instructions 
 By outsiders coming in 
 By people being impatient 
 By people not listening 
 

When Working with Me 
 

Communication Style: Verbal and Vocal 

The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 
 

The blue in me: 
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 

 
The red in me:  
 Be clear, specific, brief and to the point 
 Stick to business 
 Present the facts logically 
 Provide alternatives and choices for making decisions 
 I see people as a resource to get the job done 
 Appreciate I see everything as a task or a challenge 

 

The red in me: 
 States more than asks  
 Talks more than listens 
 Relies on verbal, not written communication 
 Makes strong statements 
 Tends to be blunt and to the point 
 Speaks in forceful tones 
 Uses high-volume, rapid speech 

 



Blue/Yellow – The Socializing Relator 
 
Qualities and Characteristics 

 Like pleasing people 
 Patient 
 Enjoy helping people 
 Like harmony both at home and at work 
 Like seeing and making people happy 
 Dependable and honest 
 Can be distracted by someone hurting my feelings 
 Do not want to disappoint people who trust me 
 Can be a procrastinator sometimes 
 Do not like being left out or excluded 

 
My Potential Limiters 
With Tasks: I would benefit by learning when and how to take charge of a situation; I need some coaching on 
assertiveness. I sometimes find myself procrastinating while waiting for other to provide direction. 
With People: Because I have a desire to please others, I can become exhausted by trying to meet their demands. I 
must learn how to say “no”. When people express displeasure of disagreement, I take it personally. 
 
How could I disrupt teamwork? 
 By being too anxious to please 
 By being too compliant for my own good 
 By “Reds” making me nervous 
 Being uncomfortable with task-oriented people 
 When the pace is too fast 
 

How is teamwork disrupted for me? 
 Others not doing their work or doing it incompletely 
 Others not showing accountability for their work 
 Having to “clean up” other people’s work 
 Meetings that go on beyond normal working hours 
 When there is disharmony among the group 
 

When Working with Me 
 

Communication Style: Verbal and Vocal 

The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 
 

The blue in me: 
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 

 
The yellow in me: 
 Plan interactions that support my visions/intuitions 
 Use time to be stimulating and fast moving 
 Leave time for relating and socializing 
 Do not deal with details 
 Ask for my opinions and ideas regarding people 
 Give me space and continual feedback 
 Let me work with other people 

The yellow in me:  
 Tells stories and anecdotes 
 Shares personal feelings and opinions 
 Uses informal speech patterns 
 Digresses during conversations 
 Varies a great deal of inflection 
 Has a flexible time perspective 

 



Blue/Green – The Thinking Relator 
 
Qualities and Characteristics 

 Like to be given time to do research 
 Rather work at my own pace 
 Like detail and gathering information 
 Like secure relationships 
 Like to do quality work, not fussy about how long it takes 
 Like one job at a time 
 See myself as a “peace keeper”/mediator, giving a balanced approach 
 Like to share learning, my mentoring and coaching 
 Like to be recognized if I make a difference 
 Can get emotional at movies 

 
My Potential Limiters 
With Tasks: Because I look for perfect solutions, I may miss the less-than-perfect opportunities. I could benefit 
from developing more realistic expectations. 
With People: I could benefit by improving my social skills, getting to know and appreciate different types of 
people. 
 
How could I disrupt teamwork? 
 By not being included 
 Lack of time, or lack of attention to others 
 By not accepting things quickly 
 By requiring too much detail 
 By not speaking up or keeping up with the 

conversation 
 

How is teamwork disrupted for me? 
 By the presence of large groups of people/fear of 

public recognition 
 People putting me on the spot 
 Being given insufficient time to think 
 Not following the plan 
 Having to work with fast-paced people 
 

When Working with Me 
 

Communication Style: Verbal and Vocal 

The blue in me: 
 Start with a personal comment to break the ice 
 Show sincere interest in me as a person 
 Patiently draw out personal goals and work with me 

to achieve these goals 
 Listen and be responsive 
 Respect my integrity and honesty 
 

The blue in me: 
 Asks more than states 
 Listens more than talks 
 Reserves opinions 
 Uses less verbal communication 
 Communicates in a steady manner 
 Has a steady quality when speaking 
 Uses less forceful tones of expression 
 

The green in me:  
 Prepare in advance, taking time to be accurate 
 Approach me in a straightforward way 
 Support my analytical and thought out approach 
 Use a scheduled approach to implement action items 
 If there is a mutual agreement, follow through 
 Provide solid, tangible practical evidence 
 

The green in me:  
 Orients to facts and tasks 
 Limits the sharing of feelings 
 Tends to be formal and proper 
 Uses less verbal and more written communication 
 Speaks with little inflection 
 Delivers speech in a steady, slow monotones 
 Focuses communication 

 


	Blue-Yellow
	Green-Red
	Green-Yellow
	Red-Blue
	Green-Blue
	Red-Green
	Red-Yellow
	Yellow-Blue
	Yellow-Red
	Yellow-Green



